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Memo 
To: Central Lyon County Fire Board of Directors 

From: Amber Law Business Manager/HR Director 

Date: July 9, 2026 

Re: Updated MOU Fiscal Impact Statement for Central Lyon County Fire Chiefs Association FY2026-
2027 Longevity  

  

 

At the June 11, 2026 Board of Directors Meeting, the Board approved the Central Lyon County Fire 
Protection District Fire Chiefs Association Memorandum of Understanding (MOU) effective July 1, 2026 
through June 30, 2027, which included an annual longevity payment based on the B-1 (Shift Battalion 
Chief / EMT) pay scale at Step 5. 
  
During the Fire Chiefs Association negotiation meeting held on June 16, 2026, it was identified that the 
use of the B-1 position at Step 5 was an error. The negotiation team reached consensus that longevity 
should instead be calculated based on the incumbent’s current position, either B-1 (Shift Battalion Chief 
/ EMT) or B-2 (Shift Battalion Chief / Paramedic), and the applicable pay step, ranging from Step 1 through 
Step 5. 
  
As a result, an updated longevity pay scale was developed to accurately reflect this correction, 
incorporating both classifications and all five pay steps. 
 
Corrected Longevity Pay 
Estimated Fiscal Impact:          $23,023.65 
Fiscal Impact Rationale     
Current 20-Year Longevity Scale = $8,135.55 
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Proposed 20-Year BC Longevity Scale = $15,810.10 
$15,810.10 - $8,135.55 = $7,674.55 
Cost of BC longevity increase - $7,674.55 x 3 BCs = $23,023.65 
 
Please note, the 2026–2027 Longevity Pay Schedules below were developed to incorporate both 
classifications (B-1 and B-2) and all five pay steps. 
 
The calculations above are based on the current incumbents’ positions and pay steps, specifically three 
(3) Shift Battalion Chief / Paramedic positions at Step 5, each with 20 or more years of service. 
 

        

 
 
 
Fiscal Impact Correction Amount 
Corrected Longevity Fiscal Impact Amount:  $23,023 
Previously Approved Longevity Fiscal Impact Amount: $18,712  
Difference (increase in fiscal impact):   $4,311        
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Previously Approved Longevity Pay 
Estimated Fiscal Impact:          $18,712 
Fiscal Impact Rationale     
Current 20-Year Longevity Scale = $8,135.55 
Proposed 20-Year BC Longevity Scale = $14,372.81 
$14,372.81 - $8,135.55 = $6,237.26 
Cost of BC longevity increase - $6,237.26 x 3 BCs = $18,711.78 
 
Please note, the proposed 2026–2027 Longevity Pay Schedule below was used for the calculations above 
for 3 BCs who have 20 or more years of service.  
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